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ORDINANCE 24-014

ORDINANCE APPROVING NEGOTIATED AGREEMENT BETWEEN THE
AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES,
AFL-CIO COUNCIL 31, LOCAL 2014 AND THE VILLAGE OF BOLINGBROOK
(MAY 1, 2023 — APRIL 30, 2026) SUBJECT TO ATTORNEY APPROVAL AND
RATIFICATION BY THE UNION

WHEREAS, Section 6(a) of Article VIl of the 1970 Constitution of the State of
lllinois provides that any municipality which has a population of more than 25,000 is a
home rule unit, and the Village of Bolingbrook, Will and DuPage counties, lllinois, with a
population in excess of 25,000 is, therefore, a home rule unit and, pursuant to the
provisions of said Section 6(a) of Article VII, may exercise any power and perform any
function pertaining to its government and affairs, including, but not limited to, the power
to tax and to incur debt; and

WHEREAS, the Board of Trustees finds it to be in the best interests of the Village
to enter into an agreement with the American Federation of State, County and Municipal
Employees, AFL-CIO Council 31, Local 2014, a copy of which is attached hereto as
Exhibit 1 and made a part hereof; and

NOW, THEREFORE, BE IT ORDAINED BY THE MAYOR AND BOARD OF
TRUSTEES OF THE VILLAGE OF BOLINGBROOK, WILL AND DU PAGE COUNTIES,
ILLINOIS, IN THE EXERCISE OF ITS HOME RULE POWERS, AS FOLLOWS:

SECTION ONE: The Mayor and Board of Trustees find as facts the recitals
hereinabove set forth.

SECTION TWO: The Negotiated Agreement between the American Federation of
State, County and Municipal Employees, AFL-CIO Council 31, Local 2014 and the Village
of Bolingbrook, a copy of which is attached hereto as Exhibit 1 and made a part hereof,

shall be and is hereby approved Subject to Attorney Approval and Ratification by the
Union and, the Mayor and Village Clerk shall be and they are hereby authorized and

directed to execute and attest same.

SECTION THREE: This ordinance shall be in full force and effect from and after

its passage and approval in the manner provided by law.

21-051



PASSED THIS 26'"" DAY OF MARCH 2024.

AYES: 6 Carpanzano, Doris, Kelly, Lawler, Quintero, Zarate
NAYS: 0 None
ABSENT: 0 None
ABSTENTIONS: 0 None

PPROVED THIS 26™ DAY OF MARCH 2024.

ry S. Alex enBasta

ATTEST:

’,}Z/Mﬁé oo gz-th
Martha M. Barton
VILLAGE CLERK

PUBLISHED BY THE VILLAGE CLERK, IN PAMPHLET FORM, BY AUTHORITY OF
THE CORPORATE AUTHORITIES OF THE VILLAGE OF BOLINGBROOK ON
MARCH 27™ 2024.
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STATE OF ILLINOIS)
COUNTIES OF WILL) SS
AND DUPAGE )

|, Martha M. Barton, certify that | am the duly elected and acting Village Clerk of
the Village of Bolingbrook, Will and DuPage Counties, lllinois.

| further certify that on March 26, 2024, the Corporate Authorities of such municipality
passed, and approved Ordinance 24-014 entitled:

APPROVING NEGOTIATED AGREEMENT BETWEEN THE AMERICAN FEDERATION
OF STATE, COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO COUNCIL 31, LOCAL
2014 AND THE VILLAGE OF BOLINGBROOK (MAY 1, 2023 — APRIL 30, 2026) -
(SUBJECT TO ATTORNEY APPROVAL AND UNION RATIFICATION)

The pamphlet form of Ordinance 24-014 including the Ordinance and a cover sheet, thereof,
was prepared on March 26, 2024. Copies of such Ordinance are available for public inspection
upon request in the office of the Village Clerk.

DATED at Bolingbrook, lllinois, this 27t day of March 2024.

Martha M. Barton
VILLAGE CLERK
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AGREEMENT
This Agreement made and entered into by and between the VILLAGE OF
BOLINGBROOK, Illinois (hereinafter referred to as the "Employer" or the "Village"), and the
AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES
(AFSCME), AFL-CIO, COUNCIL 31, on behalf of and with LOCAL 2014 (hereinafter referred

to as the "Union").

WITNESSETH:

WHEREAS, the Employer has voluntarily endorsed the practices and procedures of collective
negotiations as a fair and orderly way of conducting its relations with its employees insofar as such
practices and procedures are appropriate to functions and obligations of the Employer to retain the
right to operate the Village government effectively in a responsible and efficient manner; and

WHEREAS, it is the intent and purpose of the parties to set forth herein rates of pay, wages,
hours of employment, benefits and other conditions of employment; and to provide for prompt and
fair settlement of grievances without any interruption of or other interference with the operation of
the Village; and

WHEREAS, both parties agree that it is in their best interests to increase the efficiency and
productivity of employees covered by this Agreement;

NOW, THEREFORE, in consideration of the mutual covenants and agreements herein

contained, the parties do mutually covenant and agree as follows:



ARTICLE 1

PREAMBLE

Section 1. Objective

Both parties mutually agree that their objective is for the good and welfare of the Employer
and Union members alike. Both parties further agree that in the interest of collective bargaining and
harmonious relations they will at all times abide by the terms and conditions as hereinafter set forth
and agreed upon. The Employer and Union regard all parties to this Agreement as public employees
who are to be governed by high ideals of honor and integrity in all public and personal conduct so as to
merit the trust and confidence of the general public and fellow employees.

ARTICLE 11

RECOGNITION

Section 1. Bargaining Unit

The Employer recognizes the Union as the sole and exclusive bargaining agent, for the purpose
of establishing wages, hours, benefits and conditions of employment for all regular full-time employees
and regular part-time employees in the Public Works and Clerical Units certified by the State Labor
Relations Board pursuant to P.A. 83-1013 and employed by the Village in the classification titles
which include Electrician, Forester, Crime Prevention Specialist, Crime Analyst, Property Evidence
Custodian, Maintenance Technician, Wastewater/Equipment Operator, Maintenance Worker,
Mechanic, Secretary, Office Specialist, Inspector, Enforcement Officer, Telecommunications Operator,
Police Records Clerk, Police Aide, Bailiff, and Utility Billing Accounts Receivable Clerk, but
excluding General Secretary, Crossing Guards, Social Worker, Executive Secretary to the Mayor,
Systems Analyst, Computer Programmer/Operator, Data Processing/Aide, Police Support Services
Secretary, Payroll Clerk, all professional employees, confidential and managerial employees,

supervisory employees, technical employees, unrepresented clerical employees, firefighters and
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paramedics, all peace officers, short-term workers, engineers and engineer technicians, all employees
of the Executive Department, Administrative Secretary/Aides assigned to the Fire, Police, Community
Development, Finance and Public Works Departments and all elected officials or officers of the Village.

Section 2. Representation

The Employer shall not negotiate with employees regarding wages, hours or working
conditions, except if the Union agrees. The Employer shall not meet, discuss, or negotiate with any
other employee organization or its representatives on matters pertaining to wages, hours or working

conditions of the employees covered by this Agreement.

Section 3. Integrity of the Bargaining Unit

In the event that no qualified bargaining unit employee is available to perform bargaining unit
work, the Employer may assign a non-bargaining unit employee to perform bargaining unit work on a
short-term basis, which shall mean until a qualified bargaining unit employee is available, and, on a
seasonal basis, from April 1% to November 1%, not to exceed one thousand (1,000) hours and not to
exceed the number of seasonal employees budgeted for the fiscal year. The hiring of seasonal
employees and part-time paid on call telecommunication operators to supplement bargaining unit
employees' work on a temporary basis shall not eliminate a regular part time or full-time bargaining
unit job classification position. The parties agree that the Village may hire no more than five (5)
temporary employees during the off season, from November 2™ to March 30" of each calendar
year. The Union will be advised of the number budgeted by the Village Administration. The

Union reserves the right to express and take a stand before the Village Board.



Section 4. New Classifications

The Employer shall promptly notify a local Union official, in writing, to propose new and/or
changed job classifications. The Union will have three (3) business days from the time of written
notification to respond in writing to the Employer regarding its concerns and/or questions. If the
parties are unable to agree on the rate of pay for the new or changed job classification the dispute
may be submitted through the grievance procedure.

ARTICLE III

MANAGEMENT RIGHTS

Section 1. Management Rights

It is understood and agreed that the Village possesses the sole right and authority to operate
and direct the employees of the Village and its various departments in all aspects, including, but
not limited to, all rights and authority exercised by the Village prior to the execution of this

Agreement, except as modified in this Agreement. These rights include, but are not limited to:

a. The right to determine its mission, policies, and to set forth all standards of service
offered to the public;
b. To plan, direct, control and determine the operations or services to be conducted by

employees of the Village;
C. To determine the methods, means, and number of personnel needed to carry out the
departments' mission;
d. To direct the working forces;
& To hire and assign or to transfer employees within any department, and to set hours of
work and overtime policies;

£ To promote, suspend, discipline or discharge for just cause;



g To lay off or relieve employees due to lack of work or funds or for other legitimate

reasons;

h. To make, publish and enforce rules and regulations;

i To introduce new or improved methods, equipment, or facilities;

3 To contract out for goods and services;

k. To take any and all actions as may be necessary to carry out the mission of the Village in

situations of civil emergency as may be declared by the Mayor or the Village Attorney,
provided that no right enumerated herein shall be exercised or enforced in a manner contrary
with the provisions of this Agreement, except as set forth in Section 3 below;

1. To determine the qualifications of applicants for positions of employment.

Section 2. Rights of Mayor and Board of Trustees

The Mayor and Board of Trustees have the sole authority to determine the purpose and

mission of the Village and the amount of budget to be adopted thereto.

Section 3. Civil Emergency Provision

If in the sole discretion of the Mayor or Village Attorney, it is determined that extreme civil
emergency conditions exist, including but not limited to, riots, civil disorders, tornado conditions,
floods, snow storms, or other similar catastrophes, the provisions of this Agreement may be suspended
by the Mayor or the Village Attorney during the time of the declared emergency, provided that
wage rates and monetary fringe benefits shall not be suspended. Should an emergency arise, the
Mayor or the Village Attorney, or their designee, shall advise the President of the Union or the next
highest officer of the Union of the nature of the emergency. The Mayor or the Village Attorney shall
follow up said advice in writing as soon thereafter as practicable and shall forward said written notice to

the President of the Union.



All snow storms are potential civil emergencies; therefore the Department of Public Works
snow plan will be in effect. All snow removal operations will be considered mandatory for all
Public Works personnel. Snow removal shall mean the removal of snow, ice, freezing rain, sleet or
any combination thereof from Village pavement and any complimentary activity as deemed
necessary by command personnel of the Village of Bolingbrook.

The Village will not contract for snow command until all bargaining unit shift personnel
are utilized first.

Section 4. Information Provided to Employer

The Union shall notify the Employer of the names, addresses and titles of all Union
officers, stewards and staff representatives by November 1st of each contract year. The Union
shall also notify the Employer of any changes in the names, addresses and/or titles of all Union
officers, stewards and staff representatives within five (5) working days of any such changes in
writing.

ARTICLE IV

UNION RIGHTS

Section 1. Access to Premises by Union Representatives

The Employer agrees that local representatives and officers and AFSCME staff
representatives shall have reasonable access to the premises of the Employer, after first giving notice to
the Department Director or their designee and receiving their approval. Notice for anything under an
hour shall be verbal and anything over an hour shall be written. A meeting area shall be designated at

that time.

Section 2. AFSCME Local 2014 President

The President of the AFSCME Local 2014 and/or Officials of the Local 2014 shall be allowed a
reasonable period of time to devote to official business of the Union and Village, such time off from

normal duties to be obtained with approval from the Department Director or their designee, which



approval shall not be unreasonably withheld, and such time shall be compensated by the Village.

Notice for anything under an hour shall be verbal and anything over an hour shall be written.

Section 3. Time Off for Union Activity

Local Union representatives shall be allowed time off for legitimate Union business such as
Union meetings, state or area wide Union committee meetings, State or International conventions,
not to exceed one (1) working week for each request. Such representative shall give reasonable notice
to their supervisor of such absence. The employee shall utilize any accumulated time (comp,

floating, vacation days). Such time off shall not be detrimental in any way to the employee's record.

Section 4. Union Bulletin Boards & Union Business

The Union shall have the right to post notices on employee bulletin boards located in all
Departments and the employee lunchroom area. The items posted shall not be political, partisan,
derogatory or defamatory in nature. All items that the Union wishes to post must be approved by the
Village Attorney, which such approval shall not be unreasonably denied.

Section 5. Information Provided to Union

At least once a month, the Employer shall give the local Union official all personnel change
forms for such transactions involving bargaining unit employees. In addition the Employer shall
furnish the Union every three months the current seniority rosters applicable under the seniority
provisions of this Agreement.

Each newly hired bargaining unit employee, shall, during the employee’s first two weeks of
employment, be scheduled at a time mutually agreeable to the parties for an orientation. This
orientation will be conducted by a Union-designated steward or representative. The Union orientation
period shall be one (1) hour and shall take place during the employee’s regular working hours with no
loss of pay to the employees involved. The Union shall obtain verbal approval from the Department

Director or their designee prior to conducting said orientation.
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Section 6. Payroll Deduction Plan

Upon receipt of a signed authorization from an employee, the Village agrees for the

duration of this Agreement to deduct from such employee's pay any or all of the following:

a. Union member dues, assessments, or fees;
b. Union sponsored benefit program fees;
c. People contributions.

Deductions shall be remitted semi-monthly, together with an itemized statement to the Union at the
address designated in writing by the Union. The Union shall advise the Employer of any increase in
dues or other approved deductions in writing at least fifteen (15) days prior to its effective date.
Section 7. Union Business

Union Officers who are employees shall be allowed to communicate with any employee in any
department regarding Union business at any reasonable time. Union Stewards shall be free to
communicate with any employee in any department regarding Union business at any reasonable time.
The Department Head or their designee shall be notified when any Union Steward or Union Officer
desires to exercise the privileges herein granted.

ARTICLE V

GRIEVANCE PROCEDURE

Section 1. Definition

A grievance is a specific claim of an employee, a group of employees (with respect to a single common

issue), or the Union with a sponsoring employee that there has been an alleged violation,

misinterpretation or misapplication of the express provisions of this Agreement. Probationary employees

may file a grievance as spelled out in this Article except for matters of suspension and discharge.

Section 2. Procedure

A grievance shall be processed in the following manner:
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Step 1: Immediate Supervisor: Any employee, with his Union Steward, covered by this
Agreement who has a grievance shall present it to the immediate non-bargaining unit
supervisor provided that said grievance shall be in writing and signed by the aggrieved
employee. The supervisor shall give his written answer within five (5) working days after such
presentation.

Step 2: Department Head Designee: If the grievance is not settled in Step 1, the Union may
appeal the grievance to Step 2 of the grievance procedure, by giving it in writing to the
appropriate Department Head Designee next step of Chain of Command within five (5)
working days after the designated supervisor's answer in Step 1. The next step of Chain of
Command shall give his written answer within five (5) working days after such presentation.
Step 3: Department Head: If the grievance is not settled in Step 2 the Union may appeal the
grievance to Step 3 of the Grievance procedure, by giving it in writing to the Department
Head or his designee within five (5) working days after the designated supervisor's answer in
Step 2. The Department Head or his designee shall discuss the grievance with the employee and
the Union Steward at a time mutually agreeable to the parties. If no settlement is reached, the
Department Director or his designee shall give his answer to the Union Steward or designee
within five (5) working days' following the receipt of the appeal.

Step 4: Administrator: If the grievance is not settled in Step 3, the Union may appeal it in
writing to the Village Administrator, or his designated representative, within five (5) working
days after the Director's answer in Step 3. The Village Administrator or his designee shall
discuss the grievance with the employee and the Union Steward at a time mutually agreeable to
the parties. If no settlement is reached, the Village Administrator or his designee shall give his
answer to the Employee, Union Steward, and President of the Union within five (5) working

days following the receipt of the appeal.



Step 5: Village Attorney: If the grievance is not settled in Step 4, the Union may appeal it in
writing to the Village Attorney, or his designated representative, within five (5) working days
after the Village Administrator’s answer in Step 4. A meeting between the Village Attorney
or his representative, Village Administrator and the Department Director and the
employee, and any Union Steward and the Union Staff Representative shall be held at a
time mutually agreeable to the parties within five (5) working days following receipt of the
appeal. If the grievance is settled as a result of such meeting, the settlement shall be reduced to
writing and signed by the Village Attorney or his representative, and the Union. If no
settlement is reached, the Village Attorney or his representative shall give the Village's written
answer to the Employee, Union Steward, President of the Union and Union Staff

Representative within five (5) working days following the meeting.

Section 3. Arbitration

If the grievance is not resolved at Step5 to the satisfaction of the Union, it may refer the
grievance to binding arbitration by notifying the Village Attorney within twenty (20) calendar days
of receipt of the Step5 written decision. At the same time, the Union shall forward a demand for
arbitration to the American Arbitration Association, requesting a list of five (5) arbitrators.

Upon receipt of the list of arbitrators, the parties shall make a good faith effort to: research
the names therein within five (5) calendar days; and upon the expiration of the research period, the
Village Attorney (or their designee) and the Union shall meet within two (2) days to select an
arbitrator. If the parties cannot agree on the selection of an arbitrator, each party will alternately strike
one name from the list until only one arbitrator remains. The party winning the toss of a coin shall have

the option of striking the first name or having the other party do so. Notification of arbitration
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